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Business Support Officer 

Closing Date: 24 March 

Salary: £26,000 - £28,000 (20 hrs PR) 

SCSN is seeking to recruit a Business 

Support Officer who will contribute to the 

continuous development of SCSN services 

with particular regard to providing high 

quality administration and finance 

support. 

 

For more information and details on how 

to apply, please turn to page 2. 

Changes at SCSN 

 
Recent developments in community safety, such 

as the Community Empowerment Act and  

Criminal Justice Act, are providing an opportunity 

for the Network to occupy a greater 

representative role within the community safety 

and community planning sectors in Scotland. The 

Board of Directors are currently undertaking a 

review of SCSN’s work to ensure that it can 

effectively support public bodies to work together 

and is able to properly represent its members.  

 

The planned review has been brought forwarded 

following the departure of Andy Price (National 

Development Officer) in December and Denise 

Huntridge (Business Support Officer) last month. 

Andy was with us for over three years and has 

secured a post within the NHS, while after six and 

half years service Denise has moved on to the 

Community Justice Scotland.  On behalf of the 

network we thank them for their valuable 

contribution to SCSN and wish them well in their 

future posts. 

 

In addition, to help drive forward the Building  

Safer Communities (BSC) Initiative, the Scottish  

Government and COSLA are in the process of 

recruiting a BSC Improvement and Partnership 

Manager.  The timing of this secondment will  

support work to shape the future of the SCSN.   

 

A key aim is to proactively engage with  

Community Safety Partnerships and  

Community Planning Partnerships across  

 

 Scotland to identify key areas of activity; 

identify shared interests; and explore how  

connections can be improved between 

local and national initiatives and activity. 

 

SCSN will be working closely with the new 

officer to establish an effective structure 

for SCSN to enable it to identify and 

deliver services to meet the current, future 

and aspirational priorities of its members 

and stakeholders.  

http://www.safercommunitiesscotland.org/
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Community Engagement and Resilience 

New eLearning Course 

SCSN is pleased to inform you that we have recently 

published our latest free eLearning course titled, ’Community 

Engagement and Resilience.’ 

 

Community Engagement and Resilience is essential to 

delivering effective and enduring solutions to local problems. 

The course is aimed at providing practitioners with an introduction to the principles and 

terminology used, the national context and community engagement techniques. This 

course is also recommended as pre-training for the SCSN one day Community Resilience 

and engagement training.  

You can access this course, along with all of our other free eLearning courses by visiting our 

eLearning website at: www.elearning.scsn.org.uk 

#SCSNLearning 

SCSN Update 

SCSN Vacancy 

Business Support Officer 

Closing Date: 24 March 

Salary: £26,000 - £28,000 PA - pro rata, 20hrs  

The post holder will work with a complex variety 

of partners and stakeholders involved in the   

development and operation of the 

company.  They must be able to communicate, 

negotiate and maintain credibility at all levels. 
The main task will be to manage the SCSN 

financial systems and provide administrative 

expertise to support the smooth running of the 

business. 

To download an application form and view the 

full job description, visit our website at: 

http://www.safercommunitiesscotland.org/

employment/scsn-vacancies/ 

Applications should be submitted to 

Jacqui.doig@scsn.org.uk. 

 

Question of the Month  

Do you have a carbon 

monoxide monitor in 

your home? 

Yes  

No  

Don’t have gas supply 

For more information on gas safety go to 

page  9. 

Last month we asked ‘How 

confident are you that you 

and your family are using the 

internet safely?  While the 

majority (63%) were 

‘somewhat confident’ almost 

a third said they were not 

confident. 

http://elearning.scsn.org.uk/
http://www.safercommunitiesscotland.org/employment/scsn-vacancies/
http://www.safercommunitiesscotland.org/employment/scsn-vacancies/
mailto:Jacqui.doig@scsn.org.uk.


3 

60 Seconds with Tommy 

Watt - Head of Offender 

Outcomes at HMP YOI 

Polmont 

The work at HMP & YOI Polmont 

has been showcased as part of 

the Building Safer Communities 

Programme for its work across the four strands 

of Prevention, People, Partnership and 

Performance; and its contribution to reducing 

the number of victims of crime in Scotland by 

250,000 by 2017/18. 

 

 Tell us what your job involves? 

As Head of Offender Outcomes, I am 

responsibility for ensuring that there are 

opportunities and activities for all those in our 

care in Polmont to develop their assets and 

return to their communities as responsible 

citizens and effective contributors. 

 

How has partnership working supported better 

outcomes for young offenders?  

Partnership has allowed us to provide a wider 

range of opportunities to engage with the 

young people and women in our care at HMP 

& YOI Polmont.  There are many partners 

working within the establishment in education, 

youth work, parenting, community safety, 

through care and employability to name a 

few. We are in an unique situation where we 

have both a serving Police Sergeant and 

Domestic Abuse workers as part of our delivery 

team! 

 

What do you see as the main challenges in 

achieving positive outcomes for the people in 

Polmont? 

There are many challenges which our young 

people and women face when they come in 

to Polmont due to the nature of their lifestyles 

and the issues they have faced before 

custody.  We need to help them recognise the 

range of opportunities available, support and 

encourage them into these activities and help 

them recognise the value of them for their 

return to their communities.  Most of those in 

our care are disengaged from service in their 

communities, we need to give them those 

opportunities while in custody. 

How do the people of Polmont contribute to 

their and others learning, what do you think the 

key learning is?  

Many of the young people and women in 

Polmont are involved in providing service to 

others in their Polmont community from 

cleaning to catering to waste management.  

We also have a very successful Peer Mentor 

Scheme and Duke of Edinburgh Programme.  

A large focus of all this work is about giving 

service to others and supporting your Peers in 

learning.  This helps them in recognising they 

have something to give and how they can 

contribute positively to their community. 

 

What do you think has been the key success of 

Polmont in the last 12 months? 

In the last 12 month we have successfully 

integrated approx. 100 women from Cornton 

Vale in to the regime of the establishment, no 

small feat!  This has happened without impact 

on opportunities for our young men and in fact 

has open up more opportunities due to the 

introduction of different activities we have 

introduced. 

 

It can be important for young people to have 

positive role models. Who has been a role 

model in your life and why?  

My Father is the main reason I am the person I 

am today.  He taught me that hard work pays 

off and to push myself beyond what others 

think you can achieve.  He was always 

supportive and encouraging in anything I tried 

to do. He was self-employed and 

fundamentally knew, if he didn’t work no 

money came into the house, this instilled a 

massive work ethic in me and the value that 

has to the community in which you live and 

work. 

 

If you could be a superhero what powers 

would you want to have? 

I would like to have the ability to show 

everybody that they have a skill, an ability and 

belief in them that they can achieve 

something in their lives, no matter how deeply 

it is hidden. I want to challenge that old 

Scottish adage – ‘You’re good for nothing, 

you’ll come to nothing’ by showing people 

that there is a talent in all and that sometimes 

that just need to be guided to a positive 

destination. 
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Community Payback Order Annual 

Report Published 

The Scottish Government 

has published it’s most 

recent annual report on 

Community Payback 

Orders for the year 2015-

2016. The report provides 

the background to 

Community Payback 

Orders before going on to 

detail work carried out in 

communities as part of the scheme in local 

authorities including: 

 Gardening and landscaping 

 Interior and exterior refurbishment or 

redecoration 

 Work to support charities, community 

centres and churches 

 Work assisting the elderly or disabled 

 Environmental work 

 Recycling and restoration 

 Winter resilience 

In his Ministerial Foreword, Justice Secretary 

Michael Matheson said, “Promoting and 

supporting the use of CPOs is part of this 

Government‘s commitment to reduce 

reoffending. This is smart justice – an approach 

which balances reparation to the community, 

with addressing the underlying causes of 

offending and providing people with 

opportunities to make more positive choices. 

This approach is working, with Scotland‘s 

reoffending rate currently at a 17-year low.” 

The report highlights the positive responses from 

people who have benefited from work carried 

out in their community, highlighting the quality 

and speed of work done. Individuals released 

from a prison sentence of six months or less are 

reconvicted more than twice as often as those 

given a CPO.  

You can download the full report from the 

Scottish Government website at: 

http://www.gov.scot/

Resource/0051/00513840.pdf 

 

Holyrood Magazine also conducted an 

interview with the Justice Secretary on the 

Government’s commitment to an evidence 

based approach to justice. You can watch the 

interview at: 

 

bit.ly/2lATxyR 

Reducing youth violence through 

peer support, mentoring and 

mediation: A systematic Review* 

This review, produced in 

collaboration with a 

range of stakeholders, 

aimed to provide a 

comprehensive account 

of the range of violence 

prevention programmes 

for young people (aged 

up to 25 years) who have either been involved 

in, or are identified as being at high-risk of 

violence, and that included contact and 

interaction with a 'peer mediator', a 'mentor', 

or an influential 'peer' (peer support).  

What Works Crime Reduction note that after 

road traffic collisions and suicide, violence is 

the greatest threat to the lives of young people 

in England and Wales. Indeed experts have 

concluded that one of the major drivers for 

health inequalities in some Scottish localities 

(particularly in Glasgow) is violence - meaning 

that the strategies highlighted as means of 

reducing violence (particularly youth violence) 

have applications to Scotland as well as the 

rest of the UK.  

The review feeds in to the Crime Reduction 

Toolkit narrative on Mentoring and was 

conducted by the Cochrane Injuries Group in 

the Faculty of Epidemiology and Population 

Health at the London School of Hygiene and 

Tropical Medicine.  

You can access the systematic review, along 

with the Crime Reduction Toolkit narrative on 

mentoring, here: 

http://whatworks.college.police.uk/About/

Systematic_Review_Series/Pages/

Mentoring.aspx 

*England and Wales 

http://www.gov.scot/Resource/0051/00513840.pdf
http://www.gov.scot/Resource/0051/00513840.pdf
http://whatworks.college.police.uk/toolkit/Pages/Intervention.aspx?InterventionID=44
http://whatworks.college.police.uk/toolkit/Pages/Intervention.aspx?InterventionID=44
http://whatworks.college.police.uk/About/Systematic_Review_Series/Pages/Mentoring.aspx
http://whatworks.college.police.uk/About/Systematic_Review_Series/Pages/Mentoring.aspx
http://whatworks.college.police.uk/About/Systematic_Review_Series/Pages/Mentoring.aspx
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HMP&YOI Polmont: Scottish Fire and 

Rescue Service Event January 2017 

 

 

 

 

In January 2017, the Scottish Fire and Rescue 

Service alongside the Community Safety Unit, 

delivered a fire skills training programme within 

HMP&YOI Polmont. On the final day, the young 

people completed an exercise which brought 

together all the training they had undergone 

through the week. They deployed fire reels and 

hoses, extracted an injured driver from a car 

wreck, searched for a victim in a darkened 

room and delivered CPR to the unconscious 

person they removed from the building.  

 

The programme 

was developed to 

assist young 

people in 

obtaining an 

understanding of 

the role of the fire 

and rescue service 

within communities 

and to raise 

awareness and challenge attitudes to fire 

safety and other forms of anti-social behaviour. 

The initiative allowed the young people an 

opportunity to experience what it means to be 

a firefighter, whilst enjoying a fantastic 

experience, meeting new people and learning 

valuable life skills such as communication, 

teamwork and the consequences of risk taking 

behaviour. 

The verdict from the professional fire fighters, six 

young men and a peer mentor was that their 

application, concentration and desire to learn 

were exemplary.  

The experience of the course itself was very 

positive for the young men too, who 

commented that: 

“It has opened my eyes to some of the dangers 

fire-fighters experience daily. I really enjoyed 

the course as it was both physically and 

mentally demanding”  

“I really 

enjoyed doing 

the search and 

rescue with 

Mark because 

as we couldn’t 

see a thing, we 

both had to 

communicate 

and work together.” 

The wider benefits of the course were also 

appreciated by some of the young men who 

said that: 

“The course has made me more confident of 

my abilities” and “being part of a team was a 

great experience, it also showed me that 

putting trust in others can get better results.” 

The course has taught the young men skills that 

may open options within employability, 

including the Fire Service, despite the young 

men having custodial sentences. 

 Working with Young Offenders - A 

Communication Skills Approach  
One Day Workshop  

Tuesday 28th March 2017  

                                                                                        Glasgow  

 
More than 60% of Young Offenders have communication support needs, limiting their ability to 

benefit from rehabilitation interventions, build productive relationships and move forward in their 

lives. Learn more about how these difficulties present, and develop skills to improve your 

practice.  

 
"Excellent workshop. Interesting, factual, useful. I will make changes to my practice... Ten 

out of ten”.  

Elliot Blaylock, Restorative Justice Worker, Glasgow 

Want to find out more? Email contact@talklinks.org Visit www.talklinks.org Tweet 

@talklinks 
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 Call for introduction of drug driving 

measures after ‘shocking’ statistics 

published 

There are mounting 

calls for the Scottish 

Government to 

introduce tough 

drug driving 

measures after 

research by the University of Glasgow showed 

that the same number of people have died on 

the roads in Scotland after taking cannabis as 

have died after taking alcohol.  

The analysis was based on toxicology reports 

from drivers and motorcyclists killed in road 

accidents between 2012 and 2015, and 

showed that one in five tested positive for 

alcohol and the same for cannabis. 

Out of the 118 cases reviewed, 57% (67) tested 

positive for either alcohol or drugs, with the 

next most common drugs found to be opioids 

ranging from heroin (1 case) to prescription 

painkillers such as codeine (14% of cases), 

benzodiazepines such as Valium (12%), 

followed by prescription or over the counter 

medications such as anti-depressants. 

The study, published in the journal Forensic 

Science International, shows there was a sharp 

rise over the years in the number of fatalities 

who had taken drugs alone without any 

alcohol. In 2013, there were 11 such cases - or 

38% of the total fatalities for that year. By 2015, 

there were 21 cases or 47% of the deaths.  

Dr. Hilary Hamnett, who led the study, said, “It is 

concerning. policy makers will compare 

themselves to other places and say we are 

doing better, but there are some Scandinavian 

countries, for example, that have this really well 

under control and they have very low levels of 

drug use in their deceased drivers.”  

Hamnett said she was carrying out further 

research to see if there had been any impact 

following the cutting of the alcohol drink-

driving limit in Scotland in December 2014.  

Neil Greig, director of policy and research at 

road safety charity IAM Roadsmart, said it was 

an “important study”. 

He said: “We don’t have the same drug driving 

laws as they have down south, where they 

have been catching thousands and thousands 

of drivers and it has been heralded as a great 

success. 

“It seems odd that in England and Wales this 

very successful road safety legislation is working 

well and yet we are still waiting for the Scottish 

Government to make a decision.” 

You can view the Toxicology study here*: 

http://www.fsijournal.org/article/S0379-0738

(16)30566-7/abstract 

*Login required 

 

Safer consumption facility could 

provide substantial financial gain for 

services 

The draft, full 

business case for 

Glasgow Health 

and Social Care 

Partnership’s (HSCP) proposed safer 

consumption facility for heroin users has found 

that public injecting of drugs places 

considerable financial costs on the health, 

social care and criminal justice systems. 

  

The draft business case, which was discussed 

by the partnership’s board in February , also 

identifies evidence that indicates safer 

consumption facilities not only improve health 

outcomes for people who inject drugs, but are 

also ‘highly cost effective and contribute to 

savings’ for health services. Establishing a safer 

consumption facility would also create the 

potential for savings in other services in 

Glasgow. 

  

The conclusions are based on the assessment 

that a safer consumption facility would reduce 

the spread of blood-borne viruses, reduce drug

-related deaths, reduce the use of 

unscheduled care and crisis services and 

reduce drug-related offending as well as 

improving service engagement with drug users 

with complex needs.  

 

Read the full business case at: 

https://www.glasgow.gov.uk/

CHttpHandler.ashx?id=36665&p=0 

http://www.fsijournal.org/article/S0379-0738(16)30566-7/abstract
http://www.fsijournal.org/article/S0379-0738(16)30566-7/abstract
https://www.glasgow.gov.uk/CHttpHandler.ashx?id=36665&p=0
https://www.glasgow.gov.uk/CHttpHandler.ashx?id=36665&p=0
https://www.glasgow.gov.uk/CHttpHandler.ashx?id=36665&p=0
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FOLLOW US ON SOCIAL MEDIA SHARE YOUR NEWS! 

If you would like to submit an 

article, request information or 

share good practice in our newsletter, please get in 

touch! Email info@scsn.org.uk 

Closing date for the March edition is 24 February. 

Got an example of best practice to share? 

 

Our website features a wide range of case studies or practice notes 

about fantastic projects which have taken place or continue to work 

throughout Scotland to build safer, stronger and more resilient 

communities. In order to continue to provide an excellent knowledge 

hub resource, we are always on the lookout for great projects that 

deliver services or tackle issues which improve communities, providing 

demonstrable and lasting impact. We are particularly interested in projects that are 

innovative, use early interventions and education as prevention, wider partnership 

projects and those which build community engagement and resilience. 

 

If you are involved with  or know of such a project, we want to hear all about it. Sharing 

examples of best practice and implementing successful approaches is one of the best 

ways of ensuring that scarce resources are efficiently used. 

 

Get in touch with the SCSN team to discuss your project further and we can make sure 

that the whole country gets to hear about it and learns from your success! 

Contact us by email at info@scsn.org.uk 

You can check out our existing case studies at:  

www.safercommunitiesscotland.org/publications-overview/case-studies/ 

 

 

 

 

The SCSN website has a wide range of useful information and services which are free to access, 

including case studies, briefing papers, policy and strategy documents, free eLearning courses, 

toolkits and guidance documents on a variety of topics and much more besides.  

Visit our website at www.safercommunitiesscotland.org 

Visit our eLearning website at www.safercommunitiesscotland.org/training/elearning 

 

http://www.safercommunitiesscotland.org/publications-overview/case-studies/
http://www.safercommunitiesscotland.org/
http://www.safercommunitiesscotland.org/training/elearning
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Consultation on 10 year Policing 

strategy 

 

The Scottish Police Authority and Police 

Scotland have set out their vision for policing in 

Scotland over the next ten years. 

 

Policing 2026, which includes a commitment to 

increase frontline capabilities, including new 

civilian specialists in cyber-crime and mental 

health, is open for public consultation for the 

next ten weeks. 

 

Welcoming the draft policing strategy and 

consultation, Justice Secretary Michael 

Matheson said: 

 

“I welcome the work to develop the draft 

strategy for public consultation, to ensure 

Police Scotland keeps pace with the changing 

nature of crime and of society. I am 

particularly pleased to see the service’s 

commitment to increase its operational 

capacity in critical areas. 

 

“Scotland’s police service is working well, with 

recorded crime at its lowest level since 1974, 

clear-up rates at a 40-year high, while public 

confidence remains strong. But as those who 

prey on our communities seek to exploit new 

opportunities, and as the needs and 

vulnerabilities of our population change, so 

Police Scotland must embrace new 

approaches.  

The Scottish Government’s Strategic Policing 

Priorities, published in October 2016 underlined 

the importance of understanding future 

demands, enabling the police service to 

operate more effectively and efficiently by 

ensuring that the right resources, including 

officers and staff with the right skills and 

capability, are deployed proportionately in the 

right way and at the right time.  

The public consultation will run for ten weeks 

through to early May and following evaluation 

and feedback by Police Scotland and the SPA, 

the Authority board will recommend a final 

strategy to the Cabinet Secretary for Justice for 

approval under the 2012 Police & Fire 

(Scotland) Act, after which the Cabinet 

Secretary will update Parliament.  

The draft 2026 strategy, including details of 

how to take part in the consultation are 

available at: 

https://consult.scotland.police.uk/

consultation/2026/ 

Call to end Police and Fire VAT in 

Scotland 

The £35 million annual VAT cost faced by 

Scottish police and fire services in contrast to 

other territorial police and fire services in the 

UK, was raised by Finance Secretary Derek 

Mackay at a meeting of UK finance ministers. 

 

Mr Mackay has previously written to the 

Chancellor pressing the UK Government to 

bring their VAT status into line with all other UK 

emergency services, and raised it again with 

the Chief Secretary to the Treasury, in 

Edinburgh in January.  

Mr Mackay said: “We want to invest in our 

emergency services and make our 

communities safer.  This commitment includes 

protecting the police resource budget in real 

terms in every year of this Parliament – a boost 

of £100 million by 2021. We also recently 

announced a further £25 million of reform 

funding in 2017-18 to support Police Scotland 

meet changing demands and we are 

investing £294 million in the Scottish Fire and 

Rescue Service in 2017-18, supporting its 

essential work to protect Scotland’s 

communities.” 

“However our police and fire services continue 

to face £35 million of unnecessary annual costs 

through VAT that they simply should not have 

to pay. This is a significant sum which other 

emergency services do not have to meet.” 

“There is a significant difference in the way 

VAT affects emergency services across the UK, 

with Scottish police and fire services paying 

VAT when other territorial services in the UK do 

not have to.” 

http://www.gov.scot/Publications/2016/10/4326/downloads
http://www.gov.scot/Publications/2016/10/4326/downloads
https://consult.scotland.police.uk/consultation/2026/
https://consult.scotland.police.uk/consultation/2026/
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Free carbon monoxide awareness workshop 

 

 

The Gas Safe Charity is running a series of free half day workshops across the UK (including 

Glasgow on 14 June and Inverness on the 23 August) aimed at ANY organisation that deliver 

services in the homes of vulnerable people. Low levels of carbon monoxide have been linked to 

increased risk of falls and dementia.  Front line staff and volunteers have a key preventative role 

but there is also a duty of care for employers. Participants will receive a training pack, buffet 

lunch and a free CO detector.  

 

These workshops support the ‘Think CO’ campaign, which aims to save lives by making people 

more aware of the signs and symptoms of carbon monoxide poisoning with people who work in 

the homes of vulnerable people.  

 

What makes Think CO different is that the messages and materials are 

targeted at frontline staff and volunteers of trusted organisations who visit 

people in their own homes. They use this new knowledge in their day-to-day 

work. To find out more about the campaign, visit: 

   http://www.gassafecharity.org.uk/our-programmes/think-co/ 

 

To learn more and to get a booking form visit the Gas Safe Charity website at: 

http://ageactionalliance.org/wordpress/wp-content/uploads/2017/02/20-workshops-flyer-Feb-

2017.pdf 

SGN Stakeholder Event 

8.30am - 12.30pm, 27 March 

City Chambers, Edinburgh 

The exciting agenda for this session will focus on the following key areas: 

 The future of stakeholder engagement at SGN 

 SGN’s Stakeholder Year in Review - 2016/17 

 Supporting customer vulnerability in focus 

 Community impact in focus 

 The future of the gas network 

 

Please RSVP to danny.symes@sgn.co.uk  if you would like to attend, and give the event date 

and location. 

Last chance for SGN CO Fund applications! 
Deadline: 8 March 

SGN are inviting Charities and projects which support CO-related initiatives across SGN’s networks  in 

Scotland, are invited to apply for funding under the Carbon Monoxide CO Charity Fund. For more 

information visit: https://www.sgn.co.uk/News/2017-Feb-News/SGN-encourages-charities-with-innovative-

ideas-to-apply-to-CO-fund/ 

http://www.gassafecharity.org.uk/our-programmes/think-co/
http://ageactionalliance.org/wordpress/wp-content/uploads/2017/02/20-workshops-flyer-Feb-2017.pdf
http://ageactionalliance.org/wordpress/wp-content/uploads/2017/02/20-workshops-flyer-Feb-2017.pdf
mailto:danny.symes@sgn.co.uk
https://www.sgn.co.uk/News/2017-Feb-News/SGN-encourages-charities-with-innovative-ideas-to-apply-to-CO-fund/
https://www.sgn.co.uk/News/2017-Feb-News/SGN-encourages-charities-with-innovative-ideas-to-apply-to-CO-fund/
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International Women’s Day 2017 

 

International Women’s Day takes place on the 

8th of March each year and this year’s theme 

is #BeBoldForChange, calling on individuals, 

politicians and workplaces to help forge a 

better working world - a more 

gender inclusive world.  

International Women's Day is 

a global day celebrating the 

social, economic, cultural and 

political achievements of 

women. The day also marks a 

call to action for accelerating gender parity.  

 

The 2016 theme was pledge for gender parity, 

but the World Economic Forum predicts the  
 

gender gap won’t close entirely until 2186. 

International Women’s Day seeks to act as a 

vehicle for driving greater change for women 

and moving closer to gender parity.  

 

You can find out more about International 

Women’s Day and how to get involved at: 

https://www.internationalwomensday.com/ 

Understanding Forced Marriage in 

Scotland 

A new collaborative 

report into forced 

marriage in Scotland has 

been presented to the 

Scottish Government.  

 

The report – Understanding forced marriage in 

Scotland – outlines nine recommendations. It 

forms part of the on-going work by the Forced 

Marriage Network, facilitated by the Scottish 

Government, which brings together key 

agencies to protect those affected by forced 

marriage and raises awareness. 

Equalities Secretary Angela Constance said: 

“Forcing a person into marriage is an abuse of 

human rights, and we are committed to  

protecting those at risk and preventing the  

harm associated with all forms of violence 

under the guise of culture or religion – so-called 

Honour Based Violence.” 

 

“We recognise that women, children and 

young people experience a range of 

unacceptable behaviours associated with 

forced marriage, including domestic, physical 

or emotional abuse. I want to thank the authors 

of this report for their work, and will look 

carefully at what’s being proposed.” 

 

“This research has also helpfully identified the 

barriers to accessing and receiving the right 

support and intervention, and so we must seek 

to increase the confidence of those who need 

assistance and those who need to provide it.” 

 

 

You can access the full report at: 

http://www.gov.scot/

Publications/2017/01/6540 

“The cure for poverty has a name, and it’s 

called the empowerment of women.”  

- Christopher Hitchens 

Advertise with Us 

Got a job, event or product to  

promote? Why not consider our competitive rates? 

 

¼ page -£100 ½ page - £200 or full page £300 

https://www.internationalwomensday.com/
http://www.gov.scot/Publications/2017/01/6540
http://www.gov.scot/Publications/2017/01/6540
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Intergenerational Networking Meetings 

Generations Working Together (GWT) provides 

information, delivers support and encourages 

involvement to benefit all of Scotland’s generations, by 

working, learning, volunteering and living together.  

Local networks are designed to create networking opportunities for organisations and 

groups who would like to be kept up to date with what’s happening in the local area; 

along with opportunities to link with other key partners in delivering current and future 

intergenerational activities. In addition members will hear what GWT is planning to do 

nationally, and how they can have an input in our policies and strategies.  

 

The networks are free to join and provide access to: 

 Intergenerational training 

 Monthly e-bulletins 

 Database of projects by type and location 

 Opportunities for networking 

 Guidance on funding for local project activity and development. 

Find out more about  intergenerational networks and how to join up with your local 

network by visiting the Generations Working Together website at: 

http://generationsworkingtogether.org/networks/local/ 

Midlothian Association of Play: Training 

Midlothian Association of Play (MAP) runs an annual programme of 

training to help those working with children improve and increase 

play opportunities and to meet CPD requirements. Upcoming 

training dates for March include: 

Risk and Play 

Thursday 9th March 2017 

6pm(for a 6.15pm start)- 8.30pm 

Newbattle Community Centre, Newtongrange, EH22 4RT 

 

This training session explores various aspects of risk in children’s play, including risk management, 

risk benefit assessment, dynamic risk assessment and ideas for enabling more challenging play. 

The course is relevant to people working with children from age 2 upwards. The content includes 

a mix of presentations and group activities. 

To view the full MAP training programme for 2017, visit their website at: 

http://www.map-midlothian.org.uk/pages/map-training 

http://generationsworkingtogether.org/networks/local/
http://www.map-midlothian.org.uk/pages/map-training
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